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JAIPUR THAR GRAMIN BANK 

Jaipur, the 6th April, 20 i 0 

Dated the October 19, 2005 and MOF, GOl, vide letter 
F. No. 8/6/94-RRB dated 7-1 -2009 
Regulation 60 (Amendments) 

1. Till the ‘"appointed date” an officer or employee is 
eligible for 20 days Sick/Medical Leave for each 
completed year of service. Such leave can be 
accumulated upto 180 days. 

2. From the “appointed date” an officer or employee shall 
be eligible for 30 days of Sick Leave for each completed 
year of service subject to a maximum of 18 months 
during the entire service. Such leave can be accumulated 
upto 540 days during the entire service and may be 
availed of only on production of Medical Certificate by 
a Medical Practitioner acceptable to the Bank or at the 
Bank’s discretion nominated by it at its cost. 

Where an employee has put in a service of 24 years, he/she 
shall be eligible for additional sick leave w.e.f, 19-10-2005 
at the rate of one month for each year of service in excess 
of 24 years subject to a maximum of three months of 
additional sick leave. Additional sick leave admissible for 
service in excess of 24 years shall be permitted on full 
substance pay on request. 

3. Officers and employees would be entitled w.e.f. 

19-10-2005 up to a period of six months at a time by way 
of Maternity Leave including in respect of post-natal 
period or at the time of miscarriage or abortion or 
medical termination of pregnancy subject to 12 months 
of such leave during the entire period-of service. 

The other terms and conditions for grant of sick/medical 
and maternity leave will remain unchanged. 

U. K. MISHRA, Chairman 
[A DVT 11I/4/Exty./25 3-H/l 0] 
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